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About WOS

Workforce Opportunity Unlike traditional hiring and placement
o . programs, WOS provides a largely risk-
SeerceS (WOS) 1Sa free situation for our corporate partners.

501(C)(3) that recruits Based upon your needs, we recruit talent
underserved adults and and provide them with the mentorship,

training and resources they need in
veterans for careers

order to be successful in the workplace.

through Various Skl].l' Hiring managers can experience our

. talent on-site and hire them full time
baSEd educatlon and based on availability and need.
mentoring programs.

This flexibility allows your corporation
to meet hiring directives while
establishing effective strategies that
promote workplace diversity.

Skilled trade
and manufacturing

WOS has partnered with over 50 corporations across the Corporate Partner Benefits

U.S. that represent a wide range of industries and talent o Improved retention rates

needs, including skilled trade and manufacturing positions. e Dedicated support for management
o Competitive billing rates

For these types of positions, we develop and manage a o Flexible employment arrangements

tailored program where candidates are trained according to
your specific workforce needs and goals. While candidates
are in our program, we provide them with a dedicated
Client Service Manager to ensure their progress is on track.

Ultimately, we enable our program candidates to assimilate
into your workplace with the knowledge and skill sets they
need to be effective.
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Training

Prior to working full time at your corporation,
program candidates go through job readiness
training with our qualified instructors. Our
training is tailored to the specific needs of your
corporation and our instructors provide candidates
with both hard and soft skills development.

Select Hard Skills Development
« Engines
o Electronics
e Hydraulics
 Equipment

Select Soft Skills Development
« Customer Service
« Effective Communication
« Business Ethics and Etiquette
o Leadership and Teamwork

“In my experience, there
aren't many organizations
that specialize in how

to transition veterans
effectively from the military
environment into the
corporate environment. WOS
offers companies like us the
full package of recruiting
and applying a transition
program while really being
flexible with our needs to get
talent into our company.”

- Craig Pintoff, Senior

Vice President, Human
Resources and General
Counsel, United Rentals




N\

.

Mentorship and
support

In order to effectively manage the program, our Client
Service Managers provide on-site support for our
candidates to ensure they are successful in their roles.
Contact us at 212..870.2260 or

Client Services Managers provide candidates with the info@wforce.org to learn more.
guidance, tools, and resources they need to excel. Our ratio
of Client Service Managers to consultants is always low in
order to ensure each candidate receives the individualized
attention he or she needs to thrive.

We create a nurturing and supportive environment for
candidates that can make all the difference when it comes
to their long-term success and impact at your corporation.

475 Riverside Drive, Suite 1350
New York, NY 10115

(212) 870-2260
wforce.org






